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On May 21, 2008, the Genetic Information Nondiscrimination Act was enacted.  It is an Act of Congress that was put in place to prohibit various types of genetic information discrimination concerning employment and health insurance (Slaughter, 2013). The Act forbids employers from using genetic information during hiring, dismissal, job placement, and job promotions. It is illegal for an institution to divulge genetic information about employees or members,or job applicants. In terms of health insurance, the Act prohibits the health insurers from disapproving insurance coverage to a person or charging that person a higher fee based on a hereditary inclination to developing a disease later on. 
Genetic Information Nondiscrimination Act was introduced in the House of Representatives on January 16, 2007.  The House passed it on April 25, 2007, and on April 24, 2008, the Senate approved the bill. The bill was then sent back to the House of Representatives, where they agreed to a Senate amendment on May 1, 2008.  On May 21, 2008, President George Bush signed the bill into law. The GINA legislation factually received support from  Republicans and Democrats by the 420-3 vote in the House of Representatives. During the legislation process, GINA’s critics argued that the legislation was very comprehensive and would coerce employers to provide health plan insurance coverage for treatments of all genetically related conditions.
Impact of Genetic Information Nondiscrimination Act
· This Act plays a critical role in setting up a guideline of protecting Americans against genetic discrimination in the work environment.
· It protects the privacy of both individuals and family because they can use such information against them( Evans,2018)
· This Act has ensured equal access to health insurance for all people disregarding their genetic information. 
· There is also equality in the job market regarding hiring, firing, job placement, and promotions because everyone is eligible despite their genetic information.

There are certain situations in which GINA does not shield individuals from genetic discrimination. GINA does not apply to disability insurance, life insurance, or long-term care insurance. Additionally, GINA does not apply to anyone employed in the military. Employers with less than fifteen employees are not subject to GINA. Finally, healthcare providers may be allowed to request their employees to undertake genetic testing for a health-related benefit.
GATTACA 
In Gattaca, there is a lot of discrimination against people based on their genetic code and information. The genetically engineered individuals in society were considered the elite, while those born through the natural means were treated as inferior and believed to be invalids. Their genetic information determined an individual's worth.  The invalids were only allowed to perform lowly tasks despite their academic capabilities. The society in Gattaca was mainly preoccupied with obliterating all human flaws to attain human perfection.  They always looked for ways to alter an individual's genes to suppress diseases and advance beauty and intelligence. 
Twenty years after this movie, I think this future is entirely possible. These are the developments that have taken place in the genetic engineering sector, namely;
· Nowadays, there is extensive use of genetic engineerings such as in vitro semination of eggs where you can choose traits such as gender and eye color (Pamarti,2011)
·  The other development over the past few years is that embryonic DNA can now be altered using a genome editing technology called CRISPR-Cas9.  A malfunctioning gene can now be replaced. 
·  Nowadays, there are companies like AncestryDNA that accept payment, and in turn, they can sequence your genome. All you need to do is send a sample of your saliva to them.
There are a lot of ethical issues in Gattaca, and a lot of implications in case the future takes that course;
· The main ethical issue in the movie is discrimination and judgment due to one's genetic code instead of using personality and ambition. There is a lot of inequality as a result of society's judgmental nature. 
· The other unethical issue in the movie is the invasion of privacy and that is one of the reasons why GINA was enacted in the present world. This ensures that no one uses your genetic information against you, which is contrary to the world in Gattaca. 
Conclusion
In conclusion, GINA prohibits employers and health insurers from requesting genetic information, but they are allowed to do so. We can establish that some of these legislative protections are mainly violated, but we should preserve the GINA act. Healthcare providers should be familiar with GINA so that they comply with those rules to avoid penalties.
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